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President’s Corner
by Phil Lima
Remembering….
I was so glad that Anne Clark suggested we should
commemorate the 50th Anniversary of the RTA strike in 1972.
Additionally, I am grateful for the wonderful work both Andrea
and Eleanor have accomplished in gathering the articles and the
memories shared by our former colleagues as they reminisced
about those difficult times. From their recollections it became
evident that they were resolved to stay united in their common
cause to fight for a fair and equitable contract.
I can only imagine the uneasy feelings and the enormous
anxiety that those new and seasoned teachers were
experiencing. Facing severe reprisals for their actions, they
remained united and were resolved to fight for a better contract
and working conditions. Later, during the late 80s and 90s when
our staff faced other enormous obstacles such as layoffs and
intense contract negotiations, some of my High School
colleagues would remind the newer staff of issues they faced
earlier. Whether it be an anecdotal incident or a message to
remind us to stay strong, we would survive and overcome any
obstacle by showing solidarity as a union. There would be other
challenges that our union faced since then, some very
contentious. Yet, through the hard work our Union leadership
and negotiators combined with the cohesiveness of the
membership, they prevailed.
I have been very fortunate to have had the opportunity to
work with many great colleagues both early in my career and in
its twilight. I will be forever grateful for their dedication and
determination to make and keep our union strong. We are truly
blessed to have that tradition continue today with the present
leadership of the SEA.
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TEACHER STRIKE!
50th Anniversary

50 years ago, on September 7,
1972, teachers at Ramapo Central
School District #1 had to make a
tough choice - walk into the
classroom or walk outside around
the flagpole. This special issue and
future issues will highlight some
personal narratives of those
involved. Their stories and actions
created an important turning point
for public school teachers in our
county and more specifically the
Ramapo Central School District #1
community.
The benefits our members enjoy
today are a direct result of these
brave teachers.
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Retirees - A Bridge From the Past to the Present

Many current teachers in Suffern Central may be unaware of the Teacher Strike
of 1972 - what caused it, what was at stake, and the bravery and tenacity of those
involved. We continue to enjoy the benefits that were gained during this time.
We would like to share these reflections with the Suffern Central Teachers of
2022-23 so that they can be aware and remember . . . in Solidarity.
Strike?!! What was at stake?
Negotiations for a new contract had been ongoing
since the Winter of 1972 in most Districts in Rockland
County, with District Boards agreeing to hold the line
on any positive gains for teachers.
What actually happened?
Because of stalled negotiations, RTA members voted
to strike with 90% of the teachers picketing outside 7
Ramapo Central buildings including the new Viola
School for four days.
Results/Benefits
Salary and benefit increases
Strike Violation Fines
Two days pay for every day out - 8 days owed!

Alberta Mehr

We would like to take this opportunity to share accounts, stories, memories and
reflections of this auspicious time.
In 1972 I was the Chief negotiator for the
Teachers Union. The issues in bargaining were
the usual ones: wages, hours and work rules.
But overriding these matters was the school
board’s obstinate refusal to agree to reasonable
terms. We also learned that the county school
boards association had encouraged its members
to hold the line and not allow any positive gains
for teachers in all the county districts. We
recognized this as collusion and bad faith
bargaining. What exacerbated the situation
were intemperate and insulting remarks from
our Ramapo Board President who publicly
labeled the Union’s leadership as militant young
men who wanted everything immediately. In
addition ,we had begun negotiations in the
Winter and through the Summer without
significant progress.
In prior years the union had made great gains,
lifting our salaries from the lowest in Rockland
to the highest, adding maternity leave,
non-contributory health insurance , dental
benefits, life insurance, and a formal grievance
procedure, to name only a few of our
achievements. We had to fight hard for these
items. However, in 1972 the school boards were
determined to hold the line. As this became
apparent and our frustrations grew, sentiment
for a strike became widespread. Under the
Taylor Law public employee strikes were illegal,
and strikers could be fined two days pay for
each day on strike and would also lose tenure
protection .Nevertheless, anger at the board’s
abusive attitudes was so great that we
overwhelmingly voted to strike.
When the vote to strike was taken, Jim McFatter,
a high school art teacher, was elected President.
He was a highly popular and charismatic leader
who had been President in the past. He had
been on the negotiations team throughout the
year. Also serving were Alberta Mehr, Bill
Chambers and Morris Judson.
NYSUT sent Vinnie Groves, a Field Rep, to advise
us . He was a great strategist and all our
members became aware of his skill and
leadership ability. Steve Arfine, later a Union
President, headed a committee which organized
picking, picket signs and developed a strike
headquarters.

Since the strike was illegal, NYSUT provided us
with a brilliant and influential local lawyer, Gil Mc
Cormack. The school board attorney sought an
injunction against our strike ,but Gil succeeded in
getting a delay so that we had time before we had
to comply with it. Jim and I went to the
courthouse with Gil who told us to wait outside
because the judge had the power to immediately
jail us if he found us in contempt for refusing to
comply with the injunction. Since we got the
delay for three days , Gil advised us to negotiate
as hard as we could in the interim.
We went back to negotiations and worked as we
were told. Around 5 AM , before the teachers
were to meet , we got everything we needed to
settle. Although we were under pressure to settle
, the board negotiating committee was under
similar constraints because the public wanted
schools to open.
A few hours after the parties signed an
agreement, I had the enormous pleasure of
seeing the assembled teachers and telling them
We Won ! and explaining the terms we agreed to.
Afterwards a friend told me that I looked
exhausted . Another said I looked grimy ,but I
had been up all night arguing our case . The
teachers that morning looked glorious . A little
while later we had a victory party which was one
of the most joyous celebrations ever held in the
district . The most important result of the strike,
which was only four day long, was that the
teachers had demonstrated their courage, unity
and their strength . They were a force to be
respected.
There were many memorable stories from the
strike ,but one which stands out for me occurred
at the Viola School. I went there to join the picket
line . A truck from the phone company came to
install phones . I asked the men on the truck to
honor our line and not cross it . They were
members of the CWA Union and instantly
complied . But the driver of the truck said , “You
have the best looking pickets I’ve ever seen ! Give
them a kiss for me .”
Stuart Shpetner - Chief Negotiator

How can it be 50 years have passed since we had the courage and determination to fight for our rights as
professionals? Those were not easy times and we were filled with anxiety and anger. We wanted to have a
say in our daily teaching conditions and to be able to have our opinions respected as we shared our
thoughts about what we believed was best for our students and their education, as well as our staff.
With trepidation we voted to be a union and the Public Employees Fair Employment Act (the Taylor Law)
authorized a governor-appointed State Public Employment Relations Board to resolve disputes for public
employees while curtailing their right to strike. So while we had the lawful right to get contract disputes
resolved, it was illegal to strike.
With our backs up against the wall of resistance from the Board of Education, we voted to strike knowing
this would be difficult. My husband promised to bring us homemade chocolate chip cookies if we went to
jail. When the district lawyer came to my house to serve me with injunction papers, his Mercedes Benz
leaked oil on my brand new driveway making a hole!
The RTA leadership was outstanding in their focus and resolve to move our district forward to meet the
challenges facing students and educators, and there were many. Our meetings were long and tiresome,
held in garages, basements and living rooms. We often worked evenings and weekends to plan strategies
and to write up proposals for contract provisions after getting input from our teachers. With the support
of our staff, we walked picket lines and forged careers and friendships that have lasted a lifetime.
We devised methods to educate the public about the important issues and we kept the communications
with the community on a positive level in order to exchange ideas. Our actions helped make the district a
highly rated district in NYS. It remains a desirable place to be educated by top professionals. We created a
quality environment that has lasted for many productive years and will continue to meet the educational
needs of this outstanding community.
Thank you for this opportunity to share some memories. We have passed the baton to the new STA and
send them all best wishes for continued success.
Alberta Mehr

I was a non tenured 8th grade Core teacher when the four day strike took place. When I went into work that
morning, having commuted from the Bronx where I lived at the time, I got out of my car and walked the line.
Each day I drove to the junior high, now middle school, and stood firm with my colleagues, all of us carrying
picket signs. Central Office came and took pictures of the teachers walking the line. They even sent us a
mimeographed paper, a notice of strike and named names. I still have that old paper! The strike was so
successful that only one or two teachers in the district crossed the line, none at the junior high!
The greatest memory was of all of us meeting at the O&R auditorium in Spring Valley the day the four day strike
was over. Stu Sphetner, chief negotiator at the time, walked to the mike to speak. He was dressed in jeans,
scrubby and tired looking from an all night talk. He smiled with the twinkle in his eye and announced to us that
we won. An agreement had been reached and we cheered. Stu said the terms of agreement would be worked
out and given to us.
We knew that the Taylor Law would fine us two days pay for each day out on strike. That was going to be a hit
for many of us then. However, we stood as a united front despite that. Was it worth it? You bet! Look at the
benefits we as retirees now have, thanks to Stu Sphetner and the negotiating team. One of the clauses was that
non tenured teachers would still have their job with no repercussions to them and that they would be eligible
for tenure when it came up. I would not be here writing this if it were not in the contract.
More importantly, the strike created a united front that has since gone on. Central Office at the time was
surprised that the strike was so successful. Ramapo Central, now Suffern Central, has been a great place to
work. Friendships were forged during the strike. Unity, a sense of commitment to causes then and now exist,
thanks to we who walked the line. It was a great moment in time!
Maria Rossi

Striking 50 years ago was the best thing I ever did. We gained so much in dignity and respect. I was
scared of losing my job, of losing tenure and of having to pay back wages, but it was so worth it.
Our negotiating team was outstanding. We all trusted them and had faith that this would make a
difference and it did. I remembered some of the older elementary teachers being reluctant to go out on
the picket line, but they struck. We younger teachers took up our signs and marched in front of the
schools where we taught. It wasn’t easy…hot, under a blazing sun, we walked and talked and then
someone from the negotiating team would come by and our spirits would lift. My principal was neutral,
but we knew some principals were furious that we struck and they took it personally. One teacher said
that her principal never spoke to her again. There were people who went into the schools because they
were newly hired or didn’t agree with striking, and we didn’t retaliate against them, but after 50 years, I
still remember who they were. Everyone enjoyed the benefits we were able to negotiate.
It’s hard to believe that before the strike we didn’t have the right to wear slacks to school; when pregnant
we had to leave whenever Miss Williams, the Elementary School Director, thought we were “showing.” My
young colleague hid in the kindergarten closet whenever Miss Williams was in the building so that she
could teach longer and earn a paycheck. There was no maternity leave. We also had cafeteria and
playground duty several times a week.
I had taken a payout to come and teach in Suffern. After the strike and in the years that followed I was so
glad I left the NYC schools and moved to Rockland because our salaries and benefits so outpaced NYC.
We all worked very hard to make the Suffern schools the best in the county. Our teachers are outstanding
and people moving into the area recognized our worth. Let’s keep it that way! Nancy Proffitt Nachman
Yes I was there. I had never been in a union before nor
did I know any union members till I joined the year
before. I was a brand new,
second year teacher at the
middIe school. I was
worried about sending my
second grader to
Montebello school for fear
of reprisals . But we were
adamant and 100 per cent
at the middle school
.However, there were
anxiety producing walks
every day outside the
school with our signs
facing some irate
parents.Yet we were
victorious!
Helen Lynch

Having student taught under Regina Redding and
Ruth Wilson, I was thrilled to be hired by Ramapo
Central the summer of 1972. I would be teaching 5th
Grade at Sloatsburg Elementary. Diann McDonald
(hired for Viola) and I spent the summer saying we
couldn’t believe this was happening and what would
we do! Well, we both participated in the strike. I
remember walking around outside Sloatsburg School
getting to know my peers. Several parents would
come by and show their support. I’m forever grateful
to our union for all they have accomplished for us
during my 39 years of teaching. I was proud to be a
member as well as a building rep for many years.
Continuing to be a part of the SRTC-SEA has also
proven to be a valuable experience!
Elaine Salierno

I remember John Hoffman linking arms with me while
we walked. He regaled me with stories about anything
and everything to help pass the time. Linda Deibler

“STRIKE HEADQUARTERS”
Shpetner’s Garage!

That was my first year and my memory goes to
Stu and his strong leadership. Karyn Kornreich
Joyce Nencetti

Our house was on the corner of Cypress Road across
from the Cypress Road Elementary School. During the
strike that was where the teachers gathered and
demonstrated as the buses pulled into the school. My
husband John, a high school teacher, was on the picket
line at the high school most of the time, but I was home
with two young children and a sheepdog puppy. We
knew the Cypress Road teachers well and invited them
into our home for breaks during those long, emotional
days. After the strike was over they gave us a gift
certificate to buy plants for our garden.
Striking at a cost . . .

As a result of the Taylor Law, teachers in Ramapo 1,
Clarkston, Pearl River and Beach School systems
were fined amounts ranging from $605 to $5,599 for
striking. Ramapo 2 teachers helped other teacher
unions meet penalties imposed by striking. Ramapo
2 President Richard Mullin wrote “[this] …
contribution will help ease whatever financial
hardships your courageous teachers have suffered,
but that it will clearly indicate the unity and
solidarity felt by teachers for their colleagues…”
Dec 21, 1972 News Leader Independent

When I told my conservative mother in Texas what was
going on, she was horrified at the thought of my
husband and his colleagues being involved in something
as radical as a strike.
But, as you write, it paid off. John and his good friends
Stu Sphetner, Alberta Mehr, Gil Hales, Harry Leigh, Jim
McFadder, Howie Munck and many others created a
strong union with excellent benefits for retirees. They
made our retirement years more secure and
comfortable. We are forever grateful.
There was a really wonderful celebration dance and
dinner when the dust settled. It definitely is a time to
remember. Sue Ellen Hains, remembering with John
Hains (retired in 1999), Los Alamos, New Mexico.
Sue Ellen Hains
I would have been the only teacher still on strike were it
not for Dot Kelly who stopped and rang my front door
bell on her way to the meeting at the Sr High where
everyone was gathering before returning to the different
schools. I had turned off the phone due to a prior late
night!
Jeanne Lum

We called Montebello, where we could stand, Tar Beach and the day the milk truck wouldn’t deliver because we
were on strike we just couldn’t believe it!
We never went on strike again…but we had to do some difficult things…like not go in and get your
classroom ready before school started, like meet at the flagpole and go in together until we settled, and
leave together. If we had to show up and speak at a Board Meeting, we did it. We were solid and for the
most part we had excellent cooperation. Was everyone happy with us, no, but we did what had to be done
to get a fair contract and avoid a strike again. We didn’t always win either. It took a long time to lessen
and eventually lose cafeteria and playground duty in the elementary schools. Dress code? Yes, we did have
one that was unfair to women. Obviously that changed for the better. We also had to get over the mindset
that the Board or Superintendent was giving us something. There were no gifts. We negotiated as a union
to achieve professional working conditions. And as a union we succeeded in making Ramapo Central a
most sought after place in which to live and work.
Early in my career, female teachers were supposed to leave very soon after they were pregnant. You weren’t
supposed to “show.” But by the time I was pregnant in 1975 I worked until 8 months and then took the three
year leave…had another baby during the three years! I was able to use my sick days and was paid for about six
weeks. When you came back you had a job, not guaranteed your previous location, but within the District.
Sue Roberts

My first day on the job as a brand new counselor at the high school, the Tuesday after Labor Day 1972, began
with a teachers’ strike. It lasted four days and was totally successful.
I had been on a month’s long teachers’ strike in the fall of 71 and it was not at all successful. What was the
difference? First of all, the leadership of the union was top-notch. Names like Jim McFatter, Alberta Mehr, Stu
Shpetner, Steve Arfine, Steve Gibson come quickly to mind.
Secondly, the leadership had the strong support of the membership. As I recall, well over 90% of the teachers
walked out that first day and stayed out on the picket lines all week even though the strike was illegal under the
NYS Taylor Law and we were fined two days’ salary for every day on strike. The strike ended peacefully over
the weekend and the school year began on Monday, just a few days late.
Teacher morale was very high and there was a significant salary and benefits increase as part of the contract
settlement. That was the first and only teachers strike In the entire history of the school district. The RTA had
certainly earned the long-lasting respect of the Board of Education and the entire school community.
I personally was very happy I walked out with all the veteran teachers that morning, as most of the new
teachers also did. Those four days on the picket lines were definitely a very positive bonding experience.
Besides that, I got a really nice raise to boot, certainly enough to pay the fines. Thank you, RTA. The next 30
years at Suffern High School were a breeze in comparison.
Barry Ryan

Wow, 50 years have gone by since that event; what a shocker! All too well I recall my youthful ignorance at the
time. I thought it was a big deal that we were on strike in terms of how all of us tough teachers were going to
really show the board who was boss. Little did I realize at the time that with only one year of teaching in the
district under my belt, I had no tenure and could have easily been out of a job there or anyplace in public
education for many years, if not my whole life, as a result of my actions on the picket line. My cocky, confident
attitude is clearly shown in this front page photo of me in front of the Junior High School during the walkout.
Notice that the others were all smart enough to turn away from the camera to hide their faces while stupid me
looked right into it. Well, as we all know, it worked out for the best and I ended up spending the next 35 years of
my life teaching in Ramapo Central with all the others out there that day. And yes, the powerful influence of our
strike lasted for many decades as each new board realized all too well
that we would not hesitate to stand up for ourselves and what was fair. I
was proud to be both a member of that strike and a long term member
of the staff at Ramapo… great memories. By the way, the other two
guys in the photo are probably John Lima (center) and Dave Tilton
(extreme right). The woman in the background is LeeAnn Stierwald
(unsure of spelling). Leeann left the district several years after the
strike so I do not know her whereabouts. I could be wrong on these
names but that is the best my memory can pull up at this time.
Click here to view the article. Note that we settled for a whopping
$9,000.00 annual starting salary. Ahh, those were the days! Mark Rubin
I was a 22-year-old new college grad with NYS teaching certification math 7-12 and had recently applied to
Ramapo Central School District. It would be a wild few weeks ahead.
Week 1: On the last Monday of August had interviews at Ramapo Central (with Gerry Young, Paul Paparella,
Paul Folkemer, and John Medve), was hired as a Suffern Junior High math teacher on Tuesday, began new
teacher orientation on Wednesday with a bus tour of the district and lunch at Motel on the Mountain. Thursday
and Friday orientation was at the junior high. We heard rumblings of a possible strike so the five of us new
teachers asked Paul Paparella about it. He said that he really didn’t think there would be a strike, but if there
were we should stand with the RTA (that’s the sign of a wonderful human being and principal).
Week 2: On Tuesday got a 4:00 AM phone call (my first intro to Bill Wetzel) to meet at O & R, met the legendary
Stu Shpetner, had a quick tutorial on the Taylor Law, with trepidation voted to strike, and joined the picket line.
My only lesson plans were creating a picket sign. Learned that walking slowly in circles carrying a sign in a
parking lot is VERY tiring physically and emotionally. Met all of my new colleagues----such supportive and
welcoming people. Almost cried when the buses full of kids drove into the parking lot, as I so wanted to be in
the classroom greeting them. After several more 4:00 AM phone calls and three more days of picketing, the call
that I was waiting for came. We had a contract agreement! Four days of striking, eight days of pay owed. I was
overdrawn by 50 cents in my checking account because of the monthly service charge. But I would be making
$9,000 instead of $8,700.
Week 3: Yay! In the classroom for the beginning of a terrific 39-year career at Ramapo Central!
Week 4: I’m sitting next to Paul Folkemer at a Board of Ed meeting. The Board goes to the next item on the
agenda—approving new hires. I hear my name. Paul says “Oh no, I didn’t know you hadn’t been approved yet.
Keep a low profile.” Being young and new to the work world, I had no idea that the Board had to approve my
hiring--I thought Gerry had the last say. I sank lower in my seat and waited a tense couple of minutes.
Thankfully, they approved hiring me. Whew!
Forever after: I’m so grateful for my professional career working with my wonderful colleagues and enjoying
the protections and benefits obtained by the RTA/SEA.
Jan Hardy

Please submit your memories for future issues - email srtc.connections@gmail.com

Community Action
Vote-Cope 2022 PAC

Community Relations

by Nancy Pratt

by Joyce Nencetti & Sue Roberts

What can you do?

Contributions

Our 2022 Vote-Cope Campaign will run October 1, 2022 In 2022-23 we will continue to build on our successful
to December 17, 2022.
fundraising for the Christ Episcopal Church Soup
Stay tuned for more information.
Kitchen and the Sloatsburg Food Pantry. Donations
will be accepted by mail/check and at our Fall
Luncheon (September 20, 2022)

Retiree Connections - A Bridge from the Past to the Present
NYSUT Updates
Check out NYSUT news

https://www.nysut.org/news

NYSTRS Updates
Read NYSTRS Newsletter for the
Retired Members from the NYS
Teachers Retirement System.

To keep up to date with NYSUT updates, signup for MAC
(Member Action Center) text alerts
Go to https://mac.nysut.org/ scroll down, enter your cell number.

NYSUT Orange & Rockland County Retiree Council 14
If you did not receive The RepORter, please contact Fred Angiello Fpa1947@yahoo.com

Retirees Connecting
Annual Fall Luncheon
The Annual Fall Luncheon will be held at Da Nina’s Restaurant in Suffern, New York on Tuesday, September 20,
2022. Please check your mailbox for information.

Reminders, Events & Notes

Reminders
Support SRTC ... Our year runs September to August. Money is used for various causes to keep our retiree
chapter name “visible”in the community. Membership form is located at the end of this newsletter.
Did you know? . . . You can update changes in your email or mailing address on our website? Check it out so
you are always receiving updated information from us. SRTC-SEA Website
Check this out . . . You can sign up for text alerts from NYSUT MAC (Member Action Center)? Go to
https://mac.nysut.org/ scroll down, enter your cell number.

Upcoming Events
2022 Fall Getaway - The Retiree Activities Committee’s First Annual Fall Getaway at Woodloch Resort will take
place September 12-14, 2022! After-action report will follow!
Connor’s Book Club . . . The next book is to be determined.
** Please email us with any upcoming events you would like to share with retirees**

Brain Stimulators
Exercise your brain through puzzles, reading and more.
“Live as if you were to die tomorrow. Learn as if you were to live forever.” -Mahatma Gandhi

President Phil’s Trivia Question
This musical instrument evolved from the “sackbut”- an early brass instrument.
The first person who sends in the correct answer will win a prize.
Submissions should be sent to Phil Lima at amigos48@aol.com.
Phil will use the date and time the entry was received in his email.

We Remember. . .
July 30, 2022, Susan Foster
August 21, 2022 Dr. Ticknor Litchfield

The Executive Committee wishes everyone a great start to 2022-23!

Suffern Retired Teachers Chapter - Suffern Education Association
SRTC-SEA Membership Form
An invitation for you to join / renew your SRTC-SEA 2022-2023 membership. Membership
runs September to August.
Membership fee: $10.00
Make check payable to:
Mail check to:

SRTC-SEA
Judy Veltidi, 35 Van Orden Avenue, Suffern, New York 10901

Email: ______________________________________________________
(used for alerts only)
Name: ______________________________________________________
(print)
Address _____________________________________________________
________________________________________________________
(print full address)
Phone number: _____________________________________________
Year of retirement: _____________________
Amount enclosed: $10.00

Thank you in advance for your financial support.
Money is used for various causes to keep our retiree chapter name “visible” in the community

Retirees - A Bridge From the Past to the Present

